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Keeping the
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Safe.
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YEAR END REPORT

Like many other police
departments across the
country, 2022 proved to be
a challenging year for the
Miami Township Police
Department. We were faced
with the challenge of hiring
and retaining quality police
officers to serve the commu-
nity. We said hello to several
new faces and said goodbye
to several old friends.

In 2022, the police depart-
ment was able to expand the
use of modern technology.
We implemented the electron-
ic traffic ticket program and
upgraded the electronic traffic
accident program to reduce
the time officers were kept
from patrolling the township.
These programs were state
funded and came at no cost
to the taxpayers. We added
a background fingerprinting
station allowing the police
department to offer civilian
background checks to the
residents of Miami Township.
In 2022, the police depart-
ment continued to excel in
their community outreach
programs.

MISSION

Our National Night Out pro-
gram was third in the nation,
and we continued connecting
with the community with the
Shop with a Hero, Austin
Landing Christmas Tree
Lighting, Trunk or Treat, and
other community outreach
programs.

2023 will undoubtedly provide
unique challenges for the
Miami Township Police
Department. Our top priority
is to provide quality police
services and to maintain a
safe community for people to
live and visit. | am honored to
have the opportunity to serve
as your Police Chief.

Charlie Stiegelmeyer
Chief of Police

The members of the Miami Township Police Department are committed to excellence in law enforcement and
are dedicated to the residents, businesses, and visitors to our community. In order to protect life and property,
prevent crime and reduce the fear of crime, we will provide service with understanding, response with com-
passion, performance with integrity, and law enforcement with professionalism.
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Our core values are a broad philosophy that serves as a basis of reasoning and action to lead our department in
all circumstances without regard for changes in our goals, strategies or leadership positions.

Professionalism: We are proud of our
profession and will ensure that our
conduct and demeanor display the
highest standard of personal and
organizational excellence in handling
the daily demands of the law enforce-
ment profession.

Integrity: We are guided by the
fundamental concept of applying
fairness in everything we do. Our actions
are based on applying ethical values

to decision making. We hold ourselves
accountable to the community, other
officers and ourselves.

Excellence: We are dedicated to doing
every task the right way at the right time.

We provide a level of service based on
personal sacrifice and a true devotion to
justice.

Dedication: We are empowered to
unwavering service to the community
through humble service, forward thinking
and a strong desire to be seen as role models
for the residents of Miami Township.

Honor: We always act with the highest
integrity; always honest and truthful. We
enforce the laws equally and without
bias. We provide honest and faithful
police service to all who may be in danger
or distress. We hold ourselves to the
highest ethical standards.

Service: We recognize that customer
service is our highest priority. We will
be responsive to the citizens of Miami
Township. We are committed to
providing caring, competent and
professional police service.

Courage: We recognize that “Courage is
not the absence of fear, but the mastery
of it”. We stand firm in the face of danger,
and will confront all threats to the safety
and security of our communities with
intelligence and vigor.

/ Miami Township Police
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ADMINISTRATIVE » sustevosees
ASSISTANT

Susie started her career with
the Miami Township Police
Department in March 2005,
doing various tasks in the
Records Section. Susie was
instrumental in implementing
the Ohio Incident-Based
Reporting System (OIBRS)
in the department. She also
helped facilitate the switch
to the Motorola Report
Management System in the
department in 2017.

]

PROFESSIONAL
STANDARDS In 2018, Susie was promoted
Lt. Etter to Executive Administrative
| Assistant, where she assists
Chief Charlie Stiegelmeyer.
Records Specialists Chaplains Susie’s duties include paying
' @ @ invoices for the Police
Prﬁ;’;‘igﬁggt/ Department, entering payroll,
©) and assisting in various other
I responsibilities throughout
Property Room the year. In October 2019,

Q)

Susie was awarded the
Chief’s Award of Excellence
for her dedication and service
to the Miami Township Police
Department.

/ Miami Township Police
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STANDARDS

Lieutenant Jason L. Etter has
been with Miami Township
Police Department since May
2000. During his career with
Miami Township, Lt. Etter has
been assigned to Road Patrol,
Detective Bureau, RANGE Task
Force, Road Patrol Supervisor,
Administrative Sergeant,

and Professional Standards
Lieutenant.

Professional Standards
Sergeant James McCarty is
the Accreditation Manager for
the department and manages
the accreditation process set
by the Commission on Accred-
itation for Law Enforcement
Agencies (CALEA) and the
State of Ohio Collaborative.

Lt. Etter is a graduate of the Additionally, Sgt. McCarty
Supervisor Training and oversees the department
Education Program (STEP), cruiser and body camera
Police Executive Leadership requests and oversees the

College (PELC), Certified Law agency’s School Resource
Enforcement Executive (CLEE) Officers.

program, and is a graduate of

the 145™ session of the Southern

Police Institute Administrative

Officers Course.

DID YOU KNOW

The Miami Township Police Department, along with the West Carrollton Police Department and the Law
Enforcement Exploring program, provides young adults interested in a law enforcement career with a com-
prehensive program of training, competition, service, and practical experiences. Character development,
physical fitness, good citizenship, and patriotism are integral components of the program. Through their
involvement in the program, Explorers develop an awareness of law enforcement agencies’ purpose, mission,
and objectives. Go to miamitownship.com for more details.



CALEA/OHIO COLLABORATIVE

Traffic Warnings and Citations

® RACE/SEX WARNINGS CITATIONS

CALEA White Non-Hispanic Male 0 529
THE GOLD STANDARD IN PUBLIC SAFETY Black Non-Hispanic Male Y 329

Hispanic Latino Any Race Male 0 23

Other Male 0 17

White Non-Hispanic Female 0 360
The Miami Township Police Black Non-Hispanic Female 0 152
Department is committed Hispanic Latino Any Race Female 0 7
to being transparent to the Other Female 0 10
Community and prOViding the “Other” included Asian, American Indian/Alaskan Native, and Unknown TOTAL 1,427
best police services available.
In 2018, the Miami Township Male Citations

Police Department became
accredited through the
Commission on Law Enforce-
ment Accreditation (CALEA).
This process ensured the
Miami Township Police Depart-
ment adhered to the highest
national standards set for law
enforcement and used the
best practices available. In
2021, the Miami Township White Non-Hispanic
Police Department applied Meles

for and was awarded

re-accreditation with CALEA.

This award reinforced our Female Citations
commitment to providing pro-
fessional police services to the
residents of Miami Township.

Black Non-Hispanic
/ Males

/ Hispanic Latino
Any Race Males

Other Males

Black Non-Hispanic

/ Females

In 2022, the Miami Township
Police Department expanded
its commitment to public
transparency and partnered
with CALEA and the Ohio
Collaborative to obtain certifi-
cation of policy and procedure
compliance at the state and
national levels.

Hispanic Latino
Any Race Females

Other Females
White Non-Hispanic
Females

/ Miami Township Police



Use of Force Stats

WHITE NON-HISPANIC | BLACK NON-HISPANIC | HISPANIC LATINO ANY RACE OTHER TOTAL
MALE ~ FEMALE  MALE  FEMALE  MALE  FEMALE  MALE  FEMALE
Firearm - Discharge 0 0 1 0 0 0 0 0 1
Firearm - Display 0 0 1 0 0 0 0 0 1
ECW - Discharge Only 5 2 2 0 0 0 0 0 9
ECW - Display Only 0 0 0 0 0 0 0 0 0
ECW - Baton 0 0 0 0 0 0 0 0 0
ECW - Chemical/OC 1 0 0 0 0 0 0 0 1
ECW - Weaponless 9 6 4 1 1 0 0 0 21
Canine - Release Only 0 0 0 0 0 0 0 0 0
Canine - Release & Bite 0 0 0 0 0 0 0 0 0
Total Uses of Force 16 8 7 1 1 0] 0] 0] 33
Total # of Incidents with 6 0 0] 1 0] 0 0] 0] 7
Officer Injury or Death
Total Use of Force Arrests 16 8 7 1 1 0] 0] 0 3%
Total # of Suspects with 9 3 3 0 1 0 0 0 16
Non-Fatal Injuries
Total # of Suspects with 0 0 1 0 0 0 0 0 1
Fatal Injuries
Total Agency Custodial 240 137 298 74 7 2 10 3 771
Arrests
Total Use of Force 0 0 0 0 0 0 0 0 0
Complaints

External/Citizen Complaint

Internal/Directed Complaint

Personnel Action

STATS STATS STATS

CITIZEN COMPLAINT 2 DIRECTED COMPLAINT SUSPENSION 0

SUSTAINED 1 SUSTAINED DEMOTION 0

NOT SUSTAINED 0 NOT SUSTAINED RESIGN IN LEIU OF TERMINATION 1

UNFOUNDED 1 UNFOUNDED TERMINATION 0

EXONERATED 0 EXONERATED OTHER 0
COMMENDATIONS 9
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School Resource Officer
James Swearingen is going
on his third year at Dayton
Christian School. Officer
Swearingen has created
positive connections and
rapport with students,

staff, and the Dayton Christian
community. This relationship
has allowed him to embrace
the role of law-related counselor
and mentor at many school
levels. Ofc. Swearingen walks
the halls giving students a
highfive, welcoming many in
the crosswalk during morning
arrival and in the lunchroom,
ensuring it is safe for the
students to have an enjoyable
time. He understands being
seen and available is vital to
the success of the Officer
program. Officer Swearingen
can also be found in the class-
room, talking with students
about safety measures they

can take on and off campus.
He provides them with
common sense ideas to under-
stand their surroundings and
what to do if they need help.

On the flip side of the job,
Officer Swearingen constantly
evaluates the security mea-
sures utilized at Dayton
Christian School. Since his time
on campus, he has increased
the number of cameras,
adjusted the viewing areas

to improve safety, and added
more electronic control

points to better secure the
educational side during
after-hours events. Officer
Swearingen is also upgrading
other locations in and outside
of the school to ensure the
safety and security of the
Dayton Christian family,
including all our guests.

As the SRO for the second
year at Miamisburg Middle

James Swearingen
Ben Albert

School, Jane Chance Elemen-
tary, and Maddux Lang
Preschool, Officer Albert
certainly has his hands full.
Officer Albert provides

expert knowledge in many
areas of security to students,
including internet safety.
Additionally, Officer Albert
educates middle school
students on citizens’ primary
responsibilities and interac-
tions with law enforcement.
Officer Albert discusses bus
safety, crosswalk safety, and
getting good restorative sleep
during the night for our
elementary and preschool
students. Identifying the need,
Miamisburg Middle Schools
installed vape detectors

in most of the bathrooms and
locker rooms. These detectors
can alert for vaping, load, or
excessive noise and help alerts.
Additional upgrades are
continuing to be added to the
school to aid in the security of
our students.

/ Miami Township Police




DETECTIVES

Detective Sergeant Jay Phares
has been with the Miami Town-
ship Police Department since
1990. He has served as a Patrol
Officer, Detective, Community
Resource Officer, Staff Sergeant,
Patrol Sergeant, and Acting
Chief of Police. Sergeant
Phares has completed Crime
Prevention Levels | & Il at the
University of Louisville National
Crime Prevention Institute and
has completed several leader-
ship training courses, including
Supervisor Training and
Education Program (STEP),
Police Executive Leadership
College (PELC), and the
Certified Law Enforcement
Executive (CLEE) program.

Sergeant Phares earned a
Bachelor of Arts Degree from
Wright State University and is
a proud veteran of the Persian
Gulf War, where he served as a
Sergeant in the United States
Army. During his careet,

CONTACT INFO

Jay Phares
Detective Sergeant

Sergeant Phares was awarded
the 2003 Montgomery County
Chiefs of Police Officer of the
Year, 2007 Ohio Crime
Prevention Practitioner of the
Year, 2018 Miami Township
Police Employee of the Year,
and 2022 Montgomery County
Township Association
Employee of the Year.

Detective Bobby Johnson has been
a sworn law enforcement officer for
20 years. Prior to coming to the
Miami Township Police Department,
Detective Johnson served with the
Germantown Police Department,
Grandview Medical Center Police
Department, the Tactical Crimes
Suppression Unit (TCSU), Montgomery
County RANGE Taskforce, and with
the Montgomery County Hostage
Negotiations Team (HNT). Detective
Johnson is a certified Evidence
Technician through the Miami Valley
Regional Crime Laboratory and a
certified Drone Operator through the
Federal Aviation Administration.

Detective Crystal Rankins started her
law enforcement career in 2009 at
Sinclair Community College. She was
later hired by the Miami Township
Police Department in 2014. During her
career she has served in the Patrol
Bureau, Bike Patrol Unit, Evidence
Technician, Field Training Officer,
Crisis Intervention Specialist and

School Resource Officer. She is now
assigned to the detective section
working with the Miami Valley Human
Trafficking Task Force. Detective
Rankins is commissioned as a Special
Agent through Ohio Organized Crime
Investigations Commission and
credentialed as a Task Force Officer
through the Department of Homeland
Security.

Detective Doug Hesler was hired in
Miami Township in May of 2007.
Before joining the Miami Township
Police Department, Detective Doug
Hesler worked for the Perry Township
Police Department, the Trotwood
Police Department, and the Village

of New Lebanon. Detective Hesler
has received advanced training as an
Evidence Technician with additional
training specific to shooting recon-
struction and blood stain patterning
analysis and has training in traffic
crash investigations, criminal and
narcotic interdiction, and clandestine
methamphetamine lab identification.
Detective Hesler has been assigned to
the K-9 Unit and has been an OPOTA
unit instructor throughout his career.

Detective Ethan Bens came to the
Miami Township Police Department in
2019. Before joining the Miami Town-
ship Police Department, Detective
Bens worked for the Carlisle Police
Department for eight years, where he
was assigned to the Patrol Bureau.

Sergeant Phares can be reached at jphares@miamitownship.com or (937) 433-2419.



In 2022, Detective Bens received his
certification as an Evidence Technician
from the Miami Valley Regional Crime
Laboratory. Detective Bens graduated
from Eastern Kentucky University
with a dual Bachelor’s degree in
Psychology and Criminal Justice.

Detective Justin Knight started at
Miami Township in March of 2018.

DID YOU KNOW

Prior to joining the Miami Township
Police Department, Detective Knight
worked for the Clinton County
Sheriff’s Office, Jamestown Police
Department, and Perry Township
Police Department.

During his assignment in the Patrol
Bureau, Detective Knight received
training and certification as a

Technical Accident Investigator,
Senior Intoxilyzer Operator, and

Bike Patrol Officer. Detective Knight
earned a Bachelor’s degree in Criminal
Justice with a minor in Sociology from
Wright State University.

Non-Violent Crimes

1,960

Violent Crimes

363

Calls for Service

29,834

POLICE

Miami Township police officers and employees are expected to be professional, courteous and polite during
all encounters with the public. We encourage citizen feedback whether it be a commendation or a complaint.

/ Miami Township Police
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INTERNAL STAFF

Property Room Specialist
Bob Sakal started his career
with the Miami Township
Police Department on August
18, 1993, as an Auxiliary
Officer, a Reserve Officer, and
then as a full-time Police
Officer. During his career,
Bob served as a Patrol Officer,
Detective, Evidence Techni-
cian, and Senior Intoxilyzer
Operator before retiring on
December 31, 2020. In March
2021, Bob returned to work as
a Civilian Property Specialist
for the Police Department,
where he maintains the Prop-
erty Room by ensuring that
all evidence is appropriately
cataloged, and the chain

of custody is maintained.

Property Room Specialist /
Transport Officer

John Brun began his career
with Miami Township Police
Department as a part-time
prisoner transport officer. On
January 11, 2016, John became
full-time with Miami Township
Police Department as a Property

Room Specialist and Prisoner
Transport Officer. John’s duties
include transporting prisoners
to court, taking evidence to
the crime laboratory, maintain-
ing the property room, and
coordinating all vehicle
maintenance.

Records Specialist

Betty Eldridge started her
career with Miami Township
on March 4, 2014, as an
Administrative Assistant for
the Government Center. On
December 17, 2018, she
transferred to the Miami
Township Police Department
as a Records Specialist. Betty’s
duties include answering the
phone, fulfilling public records
requests, scanning police
reports, and processing
expungements.

Records Specialists

Shelly Shanks started her
career with Miami Township
on February 24, 2020, as an

Administrative Assistant for
the Government Center. On
December 7, 2020, she trans-
ferred to the Miami Township
Police Department as a
Records Specialist. Shelly’s
duties include phone calls,
fulfilling public records
requests, processing citations,
and accident reports.

DATA STATS
CITATIONS ENTERED 1,867
LOCK OUTS 222
PUBLIC RECORDS REQUEST 1,322
BACKGROUND CHECKS 738
DRIVING TRANSCRIPTS 248
JUVENILE PACKETS 93
PROSECUTOR PACKETS 1,013
SCANNED REPORTS, 6,175
SUPPLEMENTS AND
ATTACHMENTS
JUNK AFFIDAVITS 85
EXPUNGEMENTS 266
PROPERTY RECEIVED AND 1648
DATA ENTERED
EVIDENCE SENT TO CRIME LAB 161
PROPERTY RELEASED 948
PHOTOS 781
PRISONER TRANSPORTS 35
ACCIDENT REPORTS TAKEN 551



OPERATIONS

Lieutenant Mike Siney started
his career at MTPD in April
2007. He worked in the patrol
division until 2012 when he
moved to the detective
section until 2015, when he
was promoted to sergeant. In
2019 he was placed in charge
of the detective section serving
as the Det. Sgt. In 2020

he was promoted to
Lieutenant and is currently
the Operations Lieutenant.

Lt. Siney is a graduate of
Columbia Southern University,
Supervisor Training Education
Program. (STEP), Police
Executive Leadership College
(PELC), Certified Law Enforce-
ment Executive (CLEE), and
The Southern Police Institute
(SPI).

| am proud of the Operations
Division’s accomplishments
in 2022. During the year, we

Mike Siney

Lieutenant

focused on putting the
community at the forefront

of everything we do. With a
community first mindset, the
police department will continue
to increase participation

and find new ways to provide
professional services to the
residents of Miami Township.

My vision is to lead with
integrity, fairness, humility, and
clear, honest communication.
To mentor and inspire my team
through empowerment and
delegation while emphasizing
an enjoyable professional
working environment. | aim

to lead with compassion and
empathy, focusing more on my
teammates and their success.

In 2022, the Miami Township
Police Department maintained
several initiatives to serve the
residents of the Miami Town-
ship Community. Initiatives like
our drone program continue to
grow, with (2) more operators
added in 2022. Our drone
program is utilized in various
ways, including missing person
searches, crimes in progress,
and accident investigations.
Our Bicycle Patrol Unit is
another initiative we continued
to develop in 2022. We trained
new bicycle patrol officers and
updated our bike patrol equip-
ment. Finally, we continued to
leverage technology using the

Flock camera program. These
cameras have helped solve
crimes occurring in Miami
Township and other jurisdic-
tions throughout the Miami
Valley area.

The best way to illustrate

the Miami Township Police
Department’s commitment

to the community is through
the work ethic of the officers
assigned to the Operations
Division. These 16 officers are
responsible for patrolling the
streets 24 hours a day, seven
days a week. They handle all
calls for service and patrol our
community deterring crime
and offering assistance to
those in need. We will continue
to work with our community
and find ways to make Miami
Township a safe and
prosperous community.

/ Miami Township Police
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PATROL SERGEANTS

The Miami Township Police
operations division includes
five Road Patrol Sergeants:

Sergeant Fiebig started her
career in 2007. She became an
Evidence Technician in 2009
and now oversees the Evi-
dence program for the police
department. In 2015, Sgat.
Fiebig became a Field Training
Officer. Sergeant Fiebig has
completed First Line Supervi-
sion training, the Supervision
Training and Education
Program (STEP), and the
Police Executive Leadership
College (PELC).

Sergeant Wooddell has been
with the Miami Township
Police Department since 2011
and was promoted to sergeant
in 2021. During his employ-
ment, Sergeant Wooddell has
held the roles of Evidence
Technician, EVOC Driving

Instructor, and Field Training
Officer. In 2022 Sgt. Wooddell
graduated from the Supervisor
Training Educational Program
(STEP).

Sergeant Nienhaus joined the
department in 2000. Promoted
to sergeant in 2005, he is
currently the longest-serving
sergeant in the department
and has been assigned to

the Detective Bureau and
Patrol Bureau. Sgt. Nienhaus
has attended the Supervisor
Training and Education
Program (STEP) and is a
John Glenn Public Leadership
Academy graduate.

1%

Sergeant Swallen started his
career in law enforcement in
the Village of Batavia in 2005.
In 2010, he joined the Miami
Township Police Department
and in 2020 he was promoted
to sergeant. Sgt. Swallen

holds a bachelor’s degree with
a focus in law enforcement
and is a graduate of the
Supervisor Training and
Education Program (STEP).

Sergeant Scott Miller has
served in the Miami Township
Police Department since
November 2005 and
promoted to sergeant in
August 2022. Before joining
the Miami Township Police
Department, Sergeant Miller
served in the U.S. Army and
Shio Army National Guard,
where he retired in 2015 with
25 years of service. Sergeant
Miller’s Military Service
included four combat deploy-
ments to Saudi Arabia, Kuwait,
Irag, and Afghanistan. Sergeant
Miller’s military awards include
the Combat Action Badge,
Army Commendation, and
Army Achievement Medals.
Sergeant Miller’'s commenda-
tions with the Miami Township
Police Department include the
Medal of Valor and Employee
of the Year for 2020.



GRANTS RECEIVED

Chief Stiegelmeyer believes
in finding alternative ways to
fund important initiatives in
the department. One way he
accomplishes this is through
federal and state grant
opportunities.

In 2022, the Miami Township
Police Department was awarded
three grants for equipment or
services that police levy funds
normally funded. The first
grant the department received
was $51,000.00. The Ohio
Department of Public Safety
sponsored this traffic safety
grant. This grant was used to
pay officers to patrol township
streets looking for impaired
drivers and to focus on traffic
issues such as OVI, texting
while driving, seatbelt usage,
and excessive speed.

The other two grants the
department received were a
federal grant from the
Department of Justice and

a state grant from the Ohio
Attorney General’s Office. Both
grants were used to help
purchase and replace bullet-
proof vests for police officers.

TECH
REPORT

Using technology to improve
service to the residents of
Miami Township is something
Chief Stiegelmeyer emphasizes
as part of his administration.
He is interested in “working
smarter” and encourages using
technology as part of officer
safety and providing the best,
most efficient service to the
community.

As part of our commitment
to provide the highest level
of law enforcement service to
our community, MTPD under-
stands the importance of a
progressive mindset. In 2022,
the police department tran-
sitioned to E-Citation and
E-Crash. This system

makes officers more efficient
in completing paperwork,
allowing them to return to
patrol activities quickly.
MTPD transitioned from the

old paper and pen Field
Training Officer program to
PowerFTO. PowerFTO

tracks officer performance,
assists in developing training
programs for new officers and
provides performance evalua-
tions for all officers. PowerFTO
analyzes officer data to make
informed, defendable decisions
to aid officers in long-term
professional growth.

FINGER-
PRINT
PORTALS

These portals are for state and
federal background checks for
employment and licensing
purposes, and are all handled
electronically.

/ Miami Township Police
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COMMUNITY OUTREACH

The Miami Township Police
Department takes great pride
in our community and we
enjoy connecting with them
through our community
outreach programs.

In 2022, the Miami Township
Police Department participated
in the following community
outreach events:

NATIONAL NIGHT OUT

We hosted our award-winning
National Night Out event in our
neighborhoods and partnered with
the Dayton Mall to re-establish our
“National Night Out Kickoff Event
and Cruiser Show.”

LIGHT OHIO BLUE PARADE

We joined with other Montgomery
County law enforcement agencies
and participated in “Light Ohio Blue
Parade” for Children’s Hospital.

POLICE MEMORIAL WEEK

SHOP WITH A HERO

Our officers participated in the Mont-
gomery County Law Enforcement
Memorial Fallen Officers ceremony
as part of police memorial week.

WARRIOR WEEKEND

We assisted with the “Warrior Week-
end” Jeep Parade Touring Member.

HOP WITH A COP

The police department partnered
with “Get Air” and held Hop With
a Cop.

TRUNK OR TREAT

During Halloween, the police
department assisted Austin Landing,
Dayton Christian Schools, and the
Zion Lutheran church with “Trunk

or Treat.”

For Christmas, the police department
partnered with Meijer and hosted
“Shop with a Hero,” and helped
deliver Santa to the Dayton Mall,
Skyline Chili, and Austin Landing,
and the Police Chief started the
holiday season off by lighting the
Christmas tree at Austin Landing.

The Miami Township Police
Department is proud of our
community outreach programs
and the commitment we have
to our community.



NATIONAL NIGHT OUT

2022 was an exciting year for to show support for anti-crime
the Miami Township Police and anti-drug efforts. National
Department’s National Night Night Out is celebrated by
Out events. The events began over 38 million

on July 30, 2022, with the

National Night Out Kickoff Miami Township Police Officers,
party at Dayton Mall. The along with members of the

event included a police vehi- Miami Valley Fire District, Miami
cle show, a dunk booth, a live Township Road Department,
band, games for kids, and as and Miami Township Trustees,
always, “Shorty,” “McGruff,” traveled to block parties to

and the “National Night Out greet residents and share in
Knight” mascots made their the evening festivities.

appearance. Skyline Chili
provided free food, and
displays from the Miami Valley
Fire District, the Miami Town-
ship Road Department,

the Montgomery County
SWAT Team, and Miami Valley
Care Flight were available to
the public.

On August 2, 2022, the Miami
Township Police Department
kicked off the National Night
Out activities with block
parties held in various Miami
Township neighborhoods.
National Night Out is ‘Ameri-
ca’s Night Out Against Crime.
It is celebrated in all 50 states,
United States Territories, and
many US military bases. The
theme of these gatherings is
to show support for police-
community partnerships and

DID YOU KNOW
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In 2022, Miami Township Police Department was recognized as having the third best National Night Out

Program in the nation by the National Association of Town Watch!

/ Miami Township Police
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RETIREMENTS » Zzeferer » gzomer

Todd Comer

Started 09/14/88
Retired 03/18/22

Leah O’Malley

Started 10/29/91
Retired 07/01/22




BOARD OF TRUSTEES

We are pleased to present our
distinguished 2022 Board of
Trustees. Thank you for your
dedication and leadership.

Chris Snyder

Township Administrator

As Chief Administrative Officer,
Snyder reports directly to the
Board of Trustees. As adminis-
trator, he is responsible for daily
administration, enforcement,
and execution of the board’s
policies and resolutions. He
also supervises and directs
the daily activities of each
department.

[

Terry Posey, Jr.
President

Elected 2022-2026
First Term 2020

John Morris

Vice President
Elected 2022-2026
First Term 2018

Aaron Newell
Fiscal Officer
Elected 2020-2023
First Term 2016

Donald Culp
Trustee

Elected 2020-2024
First Term 2018

NEW OFFICER HIRES

In 2022, MTPD hired three new
officers (left to right) Officer
Liam Foley, Officer lan Dalton,
and Officer Matthew
Randolph. We welcome these
officers to our family.

/ Miami Township Police
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(937) 298-2558
iamitownship.com

Check out Miami Township Police Department on Social Media

(£ ) (v (in) of e
Like us on Facebook Follow us on Twitter Follow us on Instagram Get the App

facebook.com/ twitter.com/ instagram.com/ Miami Township PD
miamitownship miamitownship miamitownship

2660 Lyons Road
Miamisburg, OH 45342
937-433-2301
miamitownship.com



